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d4YMHACTCHA




MHTepBbLIO

[MpuHUMNbI
[loaroTtoBka
B npouecce
[locne



PaboTtonatens VIHTepecyeTt

[lpegMeTHblE HaBbIKK
CamoopraHmsaums
AQanTuBHbIE HABbIKK



PaboTtonatens VIHTepecyeTt

MoTuBauusa



Tunbl VIHTepBbLIO

«IK3aMeH»
[loBeoeH4Yyeckoe MHTEPBLIO
Case Study

OTKpbITblE BOMPOCHI

BXxunByto, TenedoH, BUOeOKOHMepeHLUS



ISCHUTb HaNn4ne 3HaHnn B

BbLIO - JK3aMeH




MHUMMNE, YTO HaUNy4YLWnN MHOWUKATOP
9pPEKTMBHOCTM B ByayLLEM - NPOLLIIOE




HOCTEN CaMOCTOSATESNIbHO peLlaTb

pBbIo - Case Study




03MOXHOCTb OonpeaensaTb xofa 6eceabl

TOoe HTepBLIO




Tunbl NHTEpBbLIO

Ha mecTte

TenedoH
Bunaeo-koHpepeHUUs
JlaHy

Uar



ToBKa, [loaroToBka!

HTepPBbLIO




[logrotoBka, [loarotoBka,
[loaroToBkal

3HaTb cebs

3HaTb 0 paboTtopaTterne
IpakTuka
O4roTOBUTb OTBETbI
OAroTOBUTb BOMPOCHI

Iloructuka (Bpemq, 4ncrno, MecTo...)
BHewHnn Buna




[loarotoBka: 3HaTb cebs

Heobxoammo noaroToBUTLCH K
ybeanTernbHOMY U apryMeHTUpPOBaHHOMY
pacckasy O CBOUX HaBblKaXx U
CMOCOOHOCTAX.

*Successful candidates know how to
showcase their ... experience on their
resume and in the interview to demonstrate
to employers that they have a strong work
ethic, for example, or the necessary
teamwork skills. It can set them apart from
their competition.”




[loarotoBka: 3HaTb cebs

3HaTb cBO€e pe3tome!
BbITb roTOBBLIM 0OCYAUTL NMHOOON MYHKT

BbiTb roTOBbLIM NPEAOCTaBUTL
[OMNOMNHUTENbHbIE AeTanun o nobom
MyHKTE pe3tome

CrnncoK OOCTUXKEHUN



[loarotoBKa: 3HaTb O
PaboToaoaTtene

Y3HaTb Kak MOXXHO bornbLue o
paboTtoaartene n npegnonaraemMom
MecTe paboThbil:

Cant
HOBOCTU
"IpodpeccmnoHanbHbIE XypHarnbl U CTaTby

KOHTaKTbI (apy3bs, NpenogasaTtenu, cemMbs)
B KOMMaHUM unu obnactn AeAaTenbHOCTY




[loarotoBKa: 3HaTb O
PaboToaoaTtene

“One thing that really makes for a poor
Interview, in my opinion, Is when a
candidate clearly did not make any effort
to do research about the company and
cannot state his or her reason for
selecting our company rather than our
competitors. ”



[loarotoBka: [lpakTuka

poaymMaTb BOMNPOCHI N OTBETHI
pakTuKa BCryx

pakTnkKa Cc Apy3baMM

PAR




PAR nnn STAR

Cnocob nocTpoeHNsa OTBETA Ha
BOMPOCbI MHTEPBbIO

Problem (Situation/Task)

Action

Result



[Tpumep PAR

“Tell me about a time you were on a team and a
member w a s ganttibuting? ”

(P) | was assigned to work on a class project with a
team of 5 other students. One of our team members
wasn’'t showing up for our meetings or completing his
assignments.

(A) | finally met with him in private, explained the
frustration of the team and asked if there was
anything | could do to help. He told me he was
preoccupied with another class that he wasn't
passing, so | found someone to help him with the
other course.

(R) He not only was able to spend more time on our
project, but he was also grateful to me for helping
nim out. We finished the project with an A grade.



[Tpumep PAR

Problem: During my internship last summer, | was
responsible for managing various events. | noticed
that attendance at these events had dropped by 30%
over the past 3 years and wanted to do something to
Improve these numbers.

Action: | designed a new promotional packet to go
out to the local community businesses. | also
Included a rating sheet to collect feedback on our
events and organized internal round table
discussions to raise awareness of the issue with our
employees.

Result: We utilized some of the wonderful ideas we
received from the community, made our internal
systems more efficient and visible and raised
attendance by 18% the first year.



[loarotoBka: OTBETH

“Pacckaxxunte o cBoem pestome”
“PacckaxuTte o cebe”

“Hem Bbl XO0TUTE 3aHMMATLCS Yepes S
ner?”

“lNo4yemy Bac 3anHTepecoBana Hawla
KOMMaHnUs?”

“NovyemMy Mbl OOMKHbI NPUHATL Bac Ha
aTy paboty?”



“Pacckaxxute o cBoem




Xute o cebe”




arbcAa yepes S net?”




HTepecoBarna Hawa
aHua?”’




MY Mbl AOMXHbI
ATb Bac Ha 3Ty
TYy?”




[loaroTtoBka: Bonpochl

MHTepBbIO — 3TO HE OAHOCTOPOHHUN
npouecc
[ToaroToBUTL BONPOCHI:

UecCTHble

MHTepecHble ansa cedbs (He BbICOCaHHbIE U3
nanbua)

He cnuwikom arpeccuBHble
He cnuwkom nnuyHble



[logrotoBka: Jlorncrtuka

3apaHee 3HaTb 06 MHTEPBLIO:
[ne?
Bo ckornbko?
C kem?
Kak gornro npobupatbca?



BHewH1n Buno

EOQVNHCTBEHHbLIM LLAHC NPOUN3BECTU
nepBoe BnevyaTneHue

CTpwkKKa, npuyecka, 3anax — Bce 310
MMEET 3Ha4YEeHNne

UucTtasa n onpaTtHaa ogexaa,
noaxogsuliasa nog UHTEPBLIO

YnobHasa oaexna

Hukakmx apkux ykpawieHuUn, CUNbHOro
napdgtroma



cce HTepBLIO




B lNpouecce VIHTepBLIO

PUMEPHOE pa3BUTUE COObLITUN
pUBETCTBUE

poaaTb cebs

CnywaTtb MHTEpBbIOEPA
3aMeTKU

Hy>XHO N Henb34




[TpmepHoe pa3BuUTME COObLITUN

bblTb BOBPEMA
[lpnBeTCcTBUE
HedopmanbHoe BCTynneHne

PaboTtogaTtenb MOXeT NpegocTaBUTb KOPOTKOE
onucaHue mecTta paboTbl U Npeanonaraemon
OOIMKHOCTM

OTBeT Ha BOMpoOChl (3TO 0OLIMHO camas gosras
4acCTb B XOPOLLUEM UHTEPBLIO)

Bonpockl MHTepBLIOEPY

VIHTepBbloep 3aBepLUaeT NHTEPBLIO U
npenoctaBngeT MHOpPMaLUIO O NOCeayLnX
Larax

[TobnarogapuTb MHTEPBLIOEPA 3a NOTPAYEHHOE
BpeEMS



bblTb BOBPEMA

[TpnbbITE 32 10 MUHYT

Ono3gaHune — 9TO OYeHb DoNbLUOK
MUHYC

Cnuwkom paHHee nNpubbiTne cos3naet
HeynobcTBa anga pabortogarens

HanTtn kage Henoganeky U noTpaTuTb
NULIHee BpeM4a Ha NoAroToBKY K MHTEPBbLIO



nocyieaHAAa BO3SMOXXHOCTb NMPOnNU3BECTU







BaHMe) — 3TO He O4HOCTOPOHHNI







Heobxoanmo

bbiTb BOBpeEMS

B34Tb HECKONBKO KoM pe3toMe
BIOKHOT U py4ka
[IpodeccrnoHanbHasa ogexaa
[Togxond ¢ aHTYy3nasmMom
BHumaTenbHO cnywaTtb
ObaymbiBaTb OTBETHI
3pUTENbHbIN KOHTAKT



Henb3s

YXeBaTb UK eCTb

[MpyaoymMbiBaTh OTBETbLI HA HE3HAKOMbIE
BOMpPOCHI

CnneTHn4aTtb O NpoLuon pabore
HepBHbIE NPUBLIYKY

be3 «33933»

Ona3abiBaTb



HTepPBbLIo




[locne VIHTepBbIO

OueHKa 1 NoNyYeHHbIE YPOKM
“Cnacunbo”
Follow-up



OLeHKa U Nony4YeHHbIE YPOKU

OueHKa Balluen Npon3BognTENbHOCTH
3anuncaTtb 3aJaHHble BOMPOCHI
UTO MOXHO ynyYlmnTb?



*Cnacunbo’

[TucbmeHHoe “Cnacundoo”

[TobnarogapuTb MHTEPBbLIOEPA 3a
noTpayYeHHOEe BpeMS

CHoBa noavYepKkHyTb NHTEPEC B MECTE
paboThbI

[lononHeHunst n yTo4YHEHUS K becene

Googles HaeT nNnpumepsL



Follow-Up

Ecnun paboTtopaTernb HE COOOLLN
pe3ynberatbl UHTEPBbLIO B 00ELLaHHOE
Bpems.
[T03BOHUTL UMY HanucaTb emaill ¢ Bonpocom
BHOBb nogvyepKkHYTb CBOU UHTEPEC






